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EEO Newsletter  
Message from EEO Director Kim P. Nuckles 

Autumn is a beautiful time of year and my favorite season. The leaves change from green to an 
incredible display of vibrant colors, just as your cheeks get a little ruddy from the colder 
weather.  

 
It is also a time for rebirth. The work done now lays the groundwork for success in the future. 
This solid base allows work to build up into something great. Let go of the old and clean out the 
clutter now, so you can invest your time in what matters. 
 
In preparation for my first newsletter, I decided to include a statement about telework as a 
reasonable accommodation. It is something that we continue to address during this pandemic, 
and I hope this gives you some guidance.  
 
As the new EEO Director, I believe we need to start having honest conversations about 
acceptance and diversity in the workplace. In my experience, diversity efforts often begin and 
end with targeted recruitment. Although that is a critical component, efforts will continue to 
fall short unless we simultaneously address the less than welcoming culture that can be 
present.  

 
In other words, this work is not simply a matter of “increasing diversity,” but of creating 
inclusive environments infused with equity. The EEO office is committed to providing training, 
outreach, and education programs to assist employers and employees how to understand and 
prevent discrimination.   
 
Sincerely, 

Kim P. Nuckles 
Kim P. Nuckles, Director  



  

“Facing Challenges and Moving Forward” Virtual Conference  

The WV EEO Training Conference is set to take place on Thursday September 16th. If you have 

registered, please stay tuned for the link to join as well as the conference booklet that will be 

sent out via email on September 15th. 

 

Telework As A Reasonable Accommodation  
Of the many things the COVID-19 pandemic has drastically changed in our lives, employment is 

certainly at the top of the list. In 2020, millions of people were forced to leave the office and 

enter the virtual workplace. Even though vaccine distribution is underway and there is hope for 

an end to the pandemic, the virtual workplace is here to stay for many employees. Many 

employers have realized the benefits of having remote workers, and not only as a safety 

measure in times of a public health emergency. Employers may be able to reduce the need for 

expensive physical office space, and many workers are able to improve productivity when they 

are not spending time and energy commuting. Telework will likely become a more common 

practice than it used to be. Some in the disability community wonder if the pandemic has 

permanently changed the way employers handle requests for telework as reasonable 

accommodations. Long before 2020, some believed employers were resistant to requests for 

telework, and that pressure to work in a physical office space was keeping people with 

disabilities from holding jobs. Now, they argue, the pandemic has proven that telework is 

feasible, and there is no longer any good reason to deny requests for this accommodation. The 

U.S. Equal Employment Opportunity Commission (EEOC) recently stated that the regulations 

governing ADA accommodations have not changed in response to the pandemic and 

widespread telework. Employees should not assume that a request to work remotely will now 

be granted automatically. Employers can still deny requests to telework if alternative 

accommodations will effectively meet disability-related needs. However, arguments for and 

against the feasibility of working remotely have undoubtedly been affected by the events of 

2020/2021. Many employers have discovered that business can go on even when the entire 

staff is teleworking. Employees with disabilities may want to request the continuation of 

telework when the employer calls the staff back to the office, and the fact that virtual work was 

successfully accomplished for many months could be strong evidence in favor of the request. 

But employees should also be aware that the successful implementation of telework during the 

past 18 months cannot simply be generalized to how work will be done in the future. When 

physical workplaces were closed, many employers adjusted or even suspended some job tasks 

– including, in some cases, essential job duties – but this was a unique situation. An employer is 

never required to remove essential functions as an accommodation for a worker with a 

disability. For example, if meeting in person with clients is an essential job function that was 

suspended because of the pandemic, an employer can require that it resume once it is again 

safe to meet in person. 



  

                             Fall Diversity Calendar 
 
 

 
September 

o National Hispanic Heritage Month- National Hispanic Heritage Month honors the 
cultures and contributions of both Hispanic and Latino Americans as we celebrate the 
heritage rooted in all Latin American countries. 

o National Preparedness Month- an observance each September to raise awareness 
about the importance of preparing for disasters and emergencies that could happen at 
any time or any place. The 2021 theme is “Prepare to Protect. Preparing for disasters is 
protecting everyone you love.” 

             October 
o Italian American Heritage Month- was first celebrated in 1989 when it was 

proclaimed by President George H.W. Bush. Americans of Italian heritage come 
together to celebrate Italian American Heritage Month and reflect on their families’ 
traditions, histories, and values.  

o National Disability Employment Month- The U.S. Department of Labor, Office of 
Disability Employment Policy: Each October holds, National Disability Employment 
Awareness Month (NDEAM) which is a national campaign that raises awareness about 
disability employment issues and celebrates the many and varied contributions of 
America's workers with disabilities. 

o National Polish American Month- view this link to see the history. 
https://nationaltoday.com/polish-american-heritage-month/  

o National STOP Bullying Month- GO ORANGE on Wednesday October 20th to 
show your support and to stop Bullying.  

November 
o American Indian Heritage Month- as it is commonly referred to, American Indian 

and Alaska Native Heritage Month. November is the month to celebrate rich and 
diverse cultures, traditions, and histories and to acknowledge the important 
contributions of Native people. 
 

 

https://nationaltoday.com/polish-american-heritage-month/

